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6.3.5 - Institutions Performance Appraisal System for teaching and non-
teaching staffl: Following Documents are attached:

1) Filled in Appraisal Form of Teaching Faculty.
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Performance Appraisal Policy

Introduction to Policy:
This document provides guidelines regarding performance appraisal policy at JSPM"s JSIMR.
Objectives

1) To ensure that performance of every staff is evaluated from time to time.
7) To ensure that performance appraisal of all staff is camed out as per set noms of JSPM’s
Group of institutions.
Guidelines of Performance Appraisal

|, The institute shall carry out performance appraisal of all staff’ as per guidelines given by
Corporate Office of JSPM’s Group of Institutes.
7 Director and HOD of the institute should take care to carry out performance appraisal all

faculties in every academic year,

Responsihility of Director & HOD:
1) Establish performance standards
2} Communicate performance standards and expectations
3) Filling of Self Appraizal Form from staff
4) Measuring the actual performance
5) Comparing with standards
6) Discussing results (Provide feedback)
7} Taking action { Appraisal or corrective actions)
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Indicators for performance Appraisal

Teaching Staff:

v
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Eligibility as per UGC, AICTE Norms
Academic Qualification and Expenence
Student Feedback

Faculty Research Contribution
Publications, Awards, Recognition

Faculty involvement in orgamizational work
Faculty workload

Non Teaching Staff:
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Continvous Education

Behavioral Aspects

Regulanty & Punctuality

Feedback from Dept. Head and Director
Completion of allocated waorks

Admin Duties and Responsibihities

Effective Date
This policy is effective from 1% July, 2016,
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Performance Appraisal Policy

Introduction to Policy:

This document provides guidelines regarding performance appraisal policy at JSPM’s
JSIMR.
Objectives

1} To ensure that performance of every staff 1s evaluated from time to time.

2) To ensure that performance appruisal of all staff is camed out as per set norms of

JSPM s Group of institutions.

Guidelines of Performance Appraisal

1} The institute shall carry out performance appraisal of all staft as per guidelines given by
Corporate Office of ISPM's Group of Institutes,

2) Director and HOD of the institute should take care to carry out performance appraisal all
faculties in every academic vear

Responsibility of Director & HOD:
1) Filling of Self Appraisal Form from stafl’
2y Measuring the actual performance
3) Discussing results { Provide feedback)

4) Taking action (Appraisal or corrective actions)
Indicators for performance Appraisal

Teaching Staff:

Eligibility as per UGC, AICTE Norms
Academic Cualification and Expenence
Student Feedback

Faculty Research Contribution

Faculty Teaching workload
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Non Teaching Siaff:

¥ Continuous Education

v  Regulanty & Punctuality

¥ Feedback from Dept. Head and Director
¥ Completion of allocated works

¥ Admin Duties and Responsibilities

Effective Date
This policy is effective from 1" July, 2013
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Faculty Performance Appraisal for Academic Year 2021-22

Faculty Information

Name of Faculty: Umesh .Balakrishna. Nath -
Designation: Assistant Professor Date of Appointment in the Institution: 11/01,/20218

Date of Appointment in a present post:

Total Years of Academic: Industry:

Academic Qualifications | BSc, MBA, PhD* Experience: 11 9
Department: MBA
Name of HOD Umesh B Nath
Review Period: From: - 1*June 2021 To: - 31* May 2022

PART-1
(ACADEMIC PERFORMANCE) (To be filled by Faculty)

List the courses taught at the institute

5r. No. Course Title Semester % UoP Result
1 Management Fundamentals 1 100%
2 Marketing Management ] 29%:
3 Business, Government & Saclety 1l Q8%
4 Marketing Research 1l 8%,
5 Strategic Management 1 100%
fi Marketing Strategy v 98%
7 ICT for Agriculture Management v 100%

List the Portfolios Handled at Institute Level

Name of Portfolio
Sr. No. Completion Status Ramari
1 Examination CEQ Completed Very good
2 AICTE coordinator Completed Good
3 SPPUSAR Completed Good
List the Portfolios Handled at University Level
Sr.N Name of Portfolio Capacity in which you attended
r. No. the event Date
1 External Senior Supervisor Completed Good




List Activitics conducted at Institute Level

5r, No. Name of Activity Conducted Completion Status
Remark
| I EFGI'L-G.l'u ri-«'i!:r n-.n|-|-_-!-.: [ |.-|'.IH] = =
| Cultural Acxiviey [ Ciamjileted [Pt
3 Social Activity [ ca rr.|1|:-r;|-.'_ i I
|
Result Analysis
SEM-(I/I/II/IV) Name of Subject Percentage of Result
| Maragemen Fundamentalc 1-31]5;6 TN A s
I E Marieting Maragement LT
1 | Burmese Govenment & Society LT
] | Marsting Research Qi —
1 | Strstagic Management ]_6{}%
v | Marysting Siratepy LTI
W 1 Ile'dr.ﬂ.i';';r.-l.L'll.l.u:-Hanpﬂnl-l|| 100%:
| ]

PART-II

(RESEARCH PERFORMANCE) [To be filled by Faculty)
List of the Ph.0. Dewmils

| Date of Submitied /Completed /In the Date of
| Registraton Title af Pl Thesis University Sdcea Sihiulistin
1] Belel 1 Emepadt wil Cotegory Management Shivagi Submined FEL ETRTIFF]
on Sales and Cusipmer Limiversity
Satisfaction: & Stady af
Shonping halls in PMC Area |
List of the Research Fapor publications in reputed journals
_::n. Tltle af Huu-iﬂrth Paper ﬁmlm-hiie'sﬂ inar_| Mame of Journal EESNISEN Remack
A Review OF The Koy Dnvers ©OF | Shodh Snnishar Bullptin Shodh Sanchar Bulletin IRSN = XX Geod
i Catepory Marapemesl And Tis: lempsst 1520
On Costomer  Smislaction’ At Fetall Approved LG
Malls Care
Synergy OFf Cmegory Managemena And Shodh Sarim 2548-2357 Giood
4 | Hedondc Experiences And (13 Impast On AS Tatacrasetaad LGC CARE
Cusiomer Satisfherion And Eoornmic )
Girowth OF Retail Stores : A Critical | |.'l|ll|ri;|.I.|J Peer Reviewed | LISTED
Riviiw { Foeferoed Hesearch JOURMAL
Journal
Lizt &f the Seminar/Conferonce /FOPF attonded
51, N Name ol Conference,/Seminar hame of the Instinigs Place & Male SEREY
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List of the Books /Chapters Published
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List of the esearch Consultancy Projecis

1 P Bl I Mame of Funding puration Hemarh |
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Signature of Faculty

Ay additional Infermation you wauld ke to provide

Verification of Review
| Pt of Remark | Remarks by HOD
| Academic
Performance | Good
Rescarch
performance \ Can e bethe) _J{ﬁ??
prel - u;gau"- T -
me & Signature of HOD
Hmﬂnxi-_ pujoy [Rage Day & Date
Verification of Review
m:ﬂmﬂ K femarks by Director
Academic
| Performance Rxod
Resvarch
Performance Kried lirp e ‘;a....%w_.,_##;
Name &
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